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Re-reading the future of work 
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How will work be organized in the future? This paper chal-
lenges and explodes many popular myths that constrain how 
we envisage the future of work. Grounded in a geographically 
global focus, it provides not only a critical overview of the ar-
ray of competing visions but also a radical rethink of the direc-
tion of change. The result is to transcend the conventional do-
minant narratives about the trajectory of work and to open up 
the future of work to alternative regimes of representation and 
practice in order to imagine and enact other futures for work 
beyond formalization, commodification and globalization. [Ar-
ticle copies available for a fee from The Transformative Studies In-
stitute. E-mail address: journal@transformativestudies.org Web-
site: http://www.transformativestudies.org ©2009 by The Transfor-
mative Studies Institute.  All rights reserved.] 
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INTRODUCTION 
 
There are multiple visions of the future of work. Indeed, there seem to be 
as many visions as there are commentators. In some visions, the future of 
work is rosy; in others it is full of despair. In some commentaries, more-
over, radical changes are about to take place; in others, the future will be 
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